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ETIKOS IR SOCIALINES ATSAKOMYBES POLITIKA
ETHICS AND SOCIAL RESPONSIBILITY POLICY

sIntegre Trans* - jmoniy grupe teikianti
logistikos (ekspedijavimo) paslaugas. Etikos ir
socialiné atsakomybés politika (toliau
Politika) apibrezia pagrindinius ,Integre Trans"
jmoniy grupés jmones (toliau ,Integre Trans"
jmonés) vykdomos veiklos reikalavimus sau,
savo darbuotojams ir kuriy jmoné laikosi
vykdydama savo kasdiene veikla.

Politika skirta visiems darbuotojams ,Integre
Trans" jmoniy grupeje - UAB ,Integre Trans®
Integre Trans GmbH, Integre Trans France
S.AR.L., Integre Logistics S.A.R.L. ir Integre
Trans Poland Sp. z.0.0.

LIntegre Trans" jmonés pasilieka teise patikrinti
ar jmoniy grupés darbuotojai laikosi Sios
Politikos reikalavimy. Dokumentas turi buti
naudojamas kaip gairé.

Si Politika perziGrimas ir atnaujinamas 1 karta |
metus arba pagal poreikj.

.Integre Trans® |[monése galioja ir yra
patvirtinta ‘“Informacijos apie pazeidimus
teikimo tvarka”, pranesSimus bet kada galite
siysti elektroniniu pastu
pranesk@integretrans.It

.Integre Trans“ jmonés yra suinteresuotos ir

drasina darbuotojus nedviprasmiskai,
pateisinamai, aiskiai ir glaustai apibrezti
problema/neatitikima/  tobulinima, kad

atsakingi asmenys galety inicijuoti korekcinius
veiksmus neatitikimus pasalinti.

i5 dviejy daliy: BENDROSIOS
JNTEGRE TRANS" IMONIY

Integre Trans is a group of companies rendering
logistics (forwarding) services. This Ethics and
social responsibility policy (hereinafter — the
Policy) describes the main requirements of the
companies of Integre Trans group of companies
(hereinafter — Integre Trans companies) for the
activities applicable internally and to its
employees, and which the company complies
with for the performance of its daily operations.

The Policy is applicable to all employees in the
Integre Trans group of companies - Integre Trans
UAB, Integre Trans GmbH, Integre Trans France
S.ARRL., Integre Logistics S.A.R.L. and Integre
Trans Poland Sp. z.o.0.

Integre Trans companies reserve the right to verify
whether the employee of Integre Trans of
companies conform to the requirements of this
Policy.

This Policy is reviewed and updated once a year or
as needed.

The Procedure for Notification of Violations has
been implemented in Integre Trans companies.
The employees can send their notifications at any
time to the following e-mail address:
pranesk@integretrans.lt

Integre Trans companies are interested and
encourage the employees to describe the
issue/inconsistency/improvement in an
unambiguous, justified, clear and comprehensive
manner in order to ensure that the responsible
persons could initiate the corrective actions for
the purposes of elimination of inconsistencies.

The Policy comprises two parts: GENERAL PROVISIONS and
REQUIREMENTS TO CONDUCT OF EMPLOYEES OF
INTEGRE TRANS COMPANIES.

I. GENERAL PROVISIONS

Integre Trans companies shall comply with all the laws
and legal acts in force in different countries applicable to
the activities they perform, as well as this policy.

Attention to customers
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e Integre Trans [moniy pagrindas — demesys klientui.
Mes siekiame tapti viena i pirmaujanciy kroviniy
gabenimo jmoniy Europoje. Savo klientus ir tiekéjus
gerbiame ir paslaugas teikiame greitai bei
atsakingai. Rinkoje turime uzsitarnave patikimos ir
atsakingos jmoniy grupeés varda, kuri rGpinasi tiek
savo klientais, tiek savo tiekéjais.

Démesys darbuotojui

e Mduasy pagrindinis turtas ir sekmeés garantas yra

musy jmoniy darbuotojai, todél investuojame |
darbuotojy kompetencijy ugdyma, Vvairuotojy
nuolatinj mokyma vairuotojy akademijoje,

uztikriname jiems saugias ir sveikas darbo vietas,
buriame savo srities profesionaly komanda, nuolatos
vertiname jmoneés poveikj aplinkai ir dedame visas
pastangas mazindami neigiamus veiksnius aplinkai,
skaiCiuojame musy iSmetama anglies dvideginio
kiekj (SESD), jgyvendiname tvarius projektus,
vykdome riziky valdyma, sertifikuojameés ir diegiame
priemones, gerinancias musy teikiamy paslaugy
kokybe, uztikriname rUpestj darbuotojy sveikata ir
saugumu, kontroliuojame gabenamy kroviniy
tiekimo grandinés sauguma, geros platinimo
praktikos gairiy ir maisto saugaus gabenimo
vykdyma.

Darbo, Zmogaus ir lygiy galimybiy teisés

e Visiems ‘“Integre Trans” |moniy darbuotojams
suteikiamos vienodos galimybeés ir lygios teisés visais
darbo santykiy atzvilgiais. Darbuotojai turi teise |
laisvas, profesines sgjungas, darbuotojy tarybas ar
kitas jungtines asociacijas, kurios uztikrinty, kad
darbdaviai gerbty teisinius darbo aplinkos,
minimalaus darbo laiko ir atlyginimo reikalavimus.

Diskriminacija

e ‘“Integre Trans” jmoneés uztikrina, kad darbo santykiai,
jskaitant jdarbinima, darbo uzmokestj, privilegijas,
paaukstinima, darbo sutarties nutraukima ir iSéjima
| pensija yra grindziami darbuotojo jgudziais, o ne
jsitikinimais arba kitomis asmeninémis savybémis.
Netoleruojama tiesiogine ir netiesiogine
diskriminacija, priekabiavimas, nurodymas
diskriminuoti lyties, rases, tautybés, kalbos, kilmeés,
socialinés padeties, tikejimo, jsitikinimuy ar paziury,
amziaus, lytinés orientacijos, negalios, etninés
priklausomybes, religijos pagrindu.

e ,Integre Trans" jmonés nuolat ugdo darbuotojy
sgmoninguma siekdama uzkirsti kelig
diskriminacijai bei priekabiavimui bei nagringja ir
sprendzia jvykusius incidentus, sprendzia jy
priezastis.

Priekabiavimas'

The foundation of Integre Trans companies is its
attention to customers. We strive to becoming the
leading freight forwarding company in Europe. We
respect our customers and suppliers and provide the
services in a quick and responsible manner. We have
earned the name of a reliable and responsible group of
companies, which cares for both its customers and
suppliers, on the market.

Attention to employees

Our essential assets and guarantee of success are our
employees, therefore, we invest into improvement of
the employee competences and continuous training of
drivers at the drivers’ academy, ensuring safe and
healthy workplaces, gathering the team of
professionals, regularly assessing the impact of the
company on the environment and making every effort
to reduce negative effects on the environment,
calculate our carbon dioxide emissions (GHG),
implement sustainable projects, performing risk
assessment, certifying and implementing the measures
improving the quality of the services we provide, ensure
care for the employee safety and health, ensuring safety
of the cargo supply chain comply with the guidelines of
good distribution practice and enforcement of safe food
transportation.

Labour, human and equal opportunities rights

All the employees of Integre Trans companies are
offered equal opportunities and equal rights in respect
of all the labour relations. The employees shall have the
right to free trade unions, employee councils or other
united associations, which can ensure that employers
respect the legal requirements for the working
environment, minimum working time and wages.

Discrimination

Integre Trans companies shall ensure that labour
relations including employment, wages, privileges,
promotion, termination of employment contracts and
retirement are based on the skills of employees instead
of beliefs or other personal qualities. Direct and indirect
discrimination, harassment, instructions to discriminate
on the grounds of sex, race, nationality, language, origin,
social status, religion, belief or opinion, age, sexual
orientation, disability, ethnicity, religion are intolerable.

Integre Trans companies constantly raise the awareness
of employees in order to prevent discrimination and
harassment, and investigate and resolve incidents and
their causes.

Harassment?

! Priekabiavimas - nepageidaujamas elgesys, kai dél asmens lyties siekiama jZeisti arba jZeidZiamas asmens orumas ir siekiama sukurti arba sukuriama bauginanti, priesiska,

Zeminanti ar jZeidZianti aplinka.

2 Harassment shall mean a situation where an unwanted conduct related to the sex of a person occurs with the purpose or effect of violating the dignity of a person and creating

an intimidating, hostile, degrading, humiliating or offensive environment.

Sis dokumentas yra Integre Trans jmoniy grupés atsakingo verslo dalis. Visos teisés saugomos. Be atskiro jmonés leidimo kopijuoti draudziama.
Jei turite pasidlymy dokumentui, siyskite juos el. pastu support@integretrans.com



mailto:support@integretrans.com

¢ ‘“Integre Trans" mones privalo elgtis pagarbiai ir oriai
su visais savo darbuotojais. Draudziama taikyti kGno
bausmes, fizinj, psichologinj, seksualinj3 ar Zodinj
priekabiavima, persekiojima* ar smurta. Taip pat
netoleruojamas priekabiavimas dél rasés ar lyties,
religiniy  jsitikinimy, Seimyninio statuso ar
seksualinés orientacijos.

Darbo uZmokestis ir privilegijos

e Integre Trans” jmoniy darbuotojams moka ne
mazesnj nei minimaly darbo uZmokestj, kuris
jtvirtintas vietos |statymuose ir suteikia visas teisiskai
privalomas privilegijas. Be uzmokescio uz jprastines
darbo valandas, darbuotojams mokama uz
virSvalandzius pagal jstatymuose nustatytus tarifus,
o jeigu valstybése nera tokiy jstatymy - taiko ne
mazesnj tarifa nei uz tokiy darbuotojy jprastines
darbo valandas.

Darbo laikas

e ‘“Integre Trans” jmoniy darbuotojai dirba pagal vietos
jstatymuy jtvirtintas jprastinio darbo ir virsvalandziy
nuostatas. |moneés vairuotojai dirba pagal Europos
jstatymuy jtvirtintas vairuotojy vairavimo ir poilsio
laikui taikomas bendrasias nuostatas.

Priverstinis darbas

e ‘Integre Trans" jmonés negali naudoti nesavanorisko
arba priverstinio darbo, jskaitant susitarimais
susaistyta privalomajj darba (angl. indentured
labour), priverstinj darba uz skolas, kaliniy darba,
vergiSka darba arba prekybos Zzmonémis auky darba.

Vaiky darbas

e Integre Trans“ jmonése néra toleruojamas vaiky
jdarbinimas.

e Integre Trans" jmones privalo laikytis visy teisiniy
reikalavimy, apibrézianciy jauny darbuotojy darba,
ypac¢ reikalavimy deél jy darbo laiko, darbo
uzmokescio, saugumo, darbo salygy ir darbo su tam
tikromis medziagomis.

Darbuotojy sveikata ir sauga (DSS)

Integre Trans companies must show respect and
dignity to all their employees. It shall be forbidden to
apply corporal punishment, physical, psychological,
sexual® or verbal abuse, persecution® or violence. Any
harassment on the grounds of race or gender, religious
beliefs, marital status or sexual orientation shall not be
tolerated.

Wages and privileges

The employees of Integre Trans companies shall receive
the salary no lower than the minim wage, which is
established in the local legislation and grants all legally
binding privileges. Aside from remuneration for
standard working hours, the employees shall be paid for
working overtime according to the rates set forth by the
law. In cases where such local national laws do not exist,
the rates that apply shall not be lower than the standard
hourly rates of such employees.

Working time

The employees of Integre Trans companies shall work in
accordance with the standard work and overtime
provisions of the local legislation. The company's drivers
shall work in accordance with the provisions applicable
to driving and rest periods for drivers set forth by the
European legislation.

Forced labour

Integre Trans companies shall not use involuntary or
forced labour, including indentured labour based on
binding agreement, forced labour in exchange for debt
repayment, prison labour, slave labour or trafficking for
labour exploitation.

Child labour

Integre Trans companies do not tolerate child labour.

Integre Trans companies shall be obliged to comply
with all the legal requirements defining employment of
young employees, in particular in respect of their
working time, wages, safety, working conditions and
work with particular substances.

Occupational safety and health (OSH)

3 Seksualinis ar odinis priekabiavimas - nepageidaujamas uzgaulus, Zodziu, rastu ar fiziniu veiksmu isreikstas seksualinio pobtdzio elgesys su asmeniu, kai tokj elgesj lemia
tikslas ar jo poveikis pakenkti asmens orumui, ypac sukuriant bauginandia, priesiska, zeminancia ar jzeidziancia aplinka.
4 Persekiojimas — asmens traktavimas maziau palankiai, lyginant su kitais asmenimis, dél pranesimo ar skundo pateikimo, liudijimo priekabiavimo ar seksualinio priekabiavimo

atveju, dalyvavimo priekabiavimo ar seksualinio priekabiavimo tyrimo procese.

5 Sexual or verbal harassment shall mean an unwanted offensive, verbal, written or physical conduct of sexual nature is directed to another person with the purpose or effect
of violating the dignity of a person and creating an intimidating, hostile, humiliating or offensive environment.

® persecution shall mean treating a person less favourably in comparison to others as a result of submission or notification of claim or witness thereof in the event of harassment
or sexual harassment, participation in the investigation process regarding harassment or sexual harassment.
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e Integre Trans” |moniy darbuotojams uztikrina
Svarig, saugia ir sveikatg tausojancig darbo aplinka,
kuri atitinka visus teisiSkai privalomus sveikata
tausojancios ir saugios darbo vietos standartus
vykdomos veiklos valstybése. Taip pat uztikrina
saugias ir sveikas darbo vietas, visomis jmanomomis
priemonéemis stengiasi uzkirsti kelig su darbu
susijusiomis darbuotojy traumoms ir susirgimames,
mazina DSS rizika imantis rezultatyviy prevencijos ir
apsaugos priemoniy. Tai taikoma ir gyvenamosioms
patalpoms, kurias jmone suteikia savo
darbuotojams.

Saugus vairavimas

e Integre Trans” jmoneés rUpinasi vairuotojy saugaus
vairavimo edukacija ir mokymais. |moniy Vadovybé
kreipia itin didel] demesj | nuolatinj jmoniy
vairuotojy vairavimo jgtdziy tobulinima.
Organizuoja saugaus ir ekonominio vairavimo
mokymus jmoniy grupeéje veikiancioje vairuotojy
akademijoje.

Saugumas ir kokybé

e Integre Trans" jmonés visomis iSgalémis stengiasi
teikti kokybiskas paslaugas, kad klientai
nedvejodami patikety mums pergabenti savo
prekes iS vienos vietos | kita. Siekiame buti Zinomi
kaip logistikos ir transporto jmone, kuriai iS tikryjy
rdpi jos klientai, darbuotojai ir tiekéjai.

e Investuojame | naujy vilkiky pirkima, kurie atitinka
visus keliamus saugumo ir tarsos reikalavimus.

e Teikdami paslaugas savo klientams laikomes visy
darbo sveikatos ir saugos, tiekimo grandinés
saugumo, geros platinimo praktikos, maisto saugaus
gabenimo gairiy ir kroviniy gabenimo standarty.
Nuolat prizilrime savo vilkiky technine bukle ir
uztikriname, kad jie atitikty auksciausius kokybeées
standartus.

Naujausios technologijos

e Dirbame dinamiskoje rinkoje, kurioje nuolat reikia
priimti isSUkius, ieSkoti inovatyviy bddy, naujy
sprendimy, norint islikti konkurencingais. Mes
stebime ir nuolat investuojame j inovacijas, vystome
IT sprendimus, kurie padeda mums efektyviau dirbti.

Tvarumas (aplinkosauga, socialiné atsakomybé,

geroji valdysena)

e Integre Trans“ |moniy vykdoma veikla siekia
prisideti prie vienuolikos Jungtiniy Tauty tvaraus
vystymosi tiksly: 3 Gera sveikata ir gerové; 5 LycCiy
lygybé; 6 Svarus vanduo ir sanitarija; 7 Prieinama ir
Svari energija; 8 Tinkamas darbas ir ekonomikos
augimas; 9 Pramoné, inovacijos ir infrastruktdra; 10
Mazinti  nelygybe; 1.  Darnus miestas ir
Bendruomeng; 12 Atsakingas vartojimas ir gamyba;
13 Klimato veiksmai; 17 Partnerysté jgyvendinant

e Integre Trans companies shall ensure clean, safe and
healthy working environment for the company
employees, which conforms to all the legally binding
occupational safety and health standards implemented
in the countries of performance of the activities. The
company also ensures safe and healthy workplaces,
tries to prevent occupational traumas and diseases by
all possible measures, and reduces the OSH risk by
taking efficient prevention and protection measures.
This shall also apply to the accommodation the
company provides to its employees.

Safe driving

e Integre Trans companies shall facilitate safe driving
education and training for drivers. The Management of
the companies shall pay particular attention to
continuous improvement of driving skills of the
company's drivers. The company organises safety and
eco-driving training at the drivers’ academy operating
in the group of companies.

Safety and qualit

e Integre Trans companies make every effort to provide
high quality services to ensure that the customers
entrust us transportation of their goods from one point
to another without the slightest doubt. We strive to be
referred to as the logistics and transport company,
which truly cares for its customers, employees and
suppliers.

e Weinvestinto acquisition of new towing vehicles, which
conform to all the applicable safety and emissions
requirements.

e During provision of services to our customers we
comply with all the occupational safety and health,
safety guidelines for good distribution practice,
guidelines for the safe transportation of food and cargo
transportation standards. We maintain due technical
condition of the vehicles and ensure their conformity
with the highest quality standards.

Newest technologies

e We work in a dynamic market, which requires to accept
challenges, look for innovative and new solutions in
order to maintain competitiveness. We follow and
regularly invest into innovations and develop IT
solutions, which help us make our work more efficient.

Sustainability (environment, social responsiblity and
governance)

e The activities conducted by Integre Trans companies
are focused on contributing to eleven Sustainable
Development Goals proclaimed by the United Nations:
3. Good health and well-being; 5: Gender equality; 6:
Clean water and sanitation; 7: Affordable and clean
energy; 8: Decent work and economic growth; 9:
Industry, innovation and infrastructure; 10: Reduced
inequalities; 11: Sustainable City and Community; 12:
Responsible consumption and production; 13: Climate
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tikslus
www.sustainabledevelopment.un.org).

(placiau

e ‘“Integre Trans" jmonés laikosi visy vietines aplinkos
apsauga reglamentuojandiy jstatymy reikalavimy
taikomy darbo vietai, teikiamoms paslaugoms,
saugo aplinka uzkirsdama kelig arba sumazindama
neigiamus poveikius aplinkai, visomis galimomis
priemonémis mazina potencialy neigiama aplinkos
bukles poveikj jmonei, perduoda informacija apie
aplinkos apsauga visoms suinteresuotosioms Salims.
.Integre Trans® jmonés yra |diegusios aplinkos
apsaugos valdymo sistema, kurios tikslas yra mazinti
jmonés veiklos poveikj aplinkai.

e Integre Trans® jmonés nenaudoja kenksmingy ir
pavojingy medziagy ir skatina naudoti aplinka
tausojancius procesus ir medziagas ir mazina jy
susidaryma.

e Skirdami investicijas | naujausias technologijas ir
naujy vilkiky pirkimg galvojame ne tik apie
sekminga transporto paslaugy organizavima ar
sveikatos bei saugumo reikalavimy laikymasi, tac¢iau
ir apie tai, kad tai prisideda prie mus supancios
aplinkos tausojimo ir kokj poveikj sukelia.

e Visi pirkimai yra organizuojami atsizvelgiant |
tvarumo reikalavimus, tiekéjams yra keliami
tvarumo bei aplinkosauginiai reikalavimai.

e Pagrindiniai kokybés, aplinkosaugos, socialinés
atsakomybes, darbuotojy sveikatos ir saugos,
tiekimo grandinés saugumo, geros platinimo
praktikos, maisto saugaus gabenimo bei tvaraus
verslo vykdymo tikslai:

v' Mazinti aplinkos tersimga ir CO2 emisijg;

v' SkaiCiuoti savo iSmetama anglies dvideginio
kiekj (SESD);

v'Jtraukti savo darbuotojus ir verslo partnerius |
aplinkos apsaugos skatinima bei naujas
iniciatyvas;

v Integruoti aplinkos apsaugos
renkantis paslaugy ar prekiy tiekéjus;

kriterijus

Mokeéti sgziningg darbo uzmokestj ir mokescius;
Mokyti ir ugdyti savo darbuotojus;

Uztikrinti darbuotojy sveikata ir saugumag;

XXX

Uztikrinti  lyciy
nediskriminavimag;

lygybe ir kontrole Dbei
v'Uztikrinti Zmogaus teisiy apsauga ir garantija;

v'Uztikrinti paslaugy kokybeés, tiekimo grandinés
saugumo, geros platinimo praktikos garantijg;

action; 17: Partnerships for the goals (more at
www.sustainabledevelopment.un.org).

Integre Trans companies comply with all the laws
regulating protection of the local environment,
requirements apply govern the workplace and services
provided, protect environment by preventing and
reducing negative impact on the environment, take all
available measures to reduce the potential negative
impact of environmental state on the company, and
provide environmental protection information to all
interested parties. Integre Trans companies have
implemented an environmental management system
aimed at reducing the environmental impact of the
company's operations.

Integre Trans companies do not use hazardous and
dangerous substances and promote the use of
environmentally friendly processes and materials and
reduce accumulation thereof.

By investing into the newest technologies and
acquisition of new towing vehicles, we pursue not only
successful organization of transportation services or
compliance with the safety and health requirements,
but also about contributing to the safety of the
surrounding environment and the effects.

All purchases are organized in accordance with
sustainability requirements, suppliers are subject to
sustainability and environmental requirements.

Main quality, environmental protection social
responsibility, health and safety of workers, supply chain
security, good distribution practices and sustainable
business goals:

v" To reduce environmental pollution and CO2
emissions;

v' Calculate your carbon dioxide emissions (GHG);

v Toinvolve its employees and business partners into
promotion of environmental and new initiatives;

v To integrate the environmental protection criteria
through selection of the suppliers of services or
goods;

To provide fair wages and pay taxes;
To train and educate its employees;

To ensure health and safety of the employees;

AN NN

To ensure gender equality and control and non-
discrimination;

v" To ensure protection and guarantee of human
rights;

v To ensure guarantee of service quality supply chain
security, good distribution practices;
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v Netoleruoti korupcijos,
nesaziningos konkurencijos;

pinigy plovimo,

v' Taupyti vanden| ir elektrg, siekiant mazinti
energijos sunaudojima;

v’ Taikyti Ziedinés ekonomikos principus veikloje:
rasiuoti atliekas, sumazinti atlieky susidaryma,
skatinti pakartotinj medziagy panaudojimg;

v Vykdyti jmonése aplinkosaugos ir tvarumo
skatinimo iniciatyvas.

e Sie tikslai yra integruoti | metinius tikslus ir jmonés
siekia uztikrinti, kad teikiamos paslaugos klientams
buty kokybisSkos ir saugios aplinkai palankiausiu
bddu. Tuo paciu ,Integre Trans* jmonés suvokia, jog
sparciai augant verslui, yra neiSvengiamai daroma
jtaka natudraliai aplinkai, todel yra organizuojami
poveikio aplinkai kompensavimo mechanizmai,
skai¢iuojamas jmoneés iSmetamas anglies dvideginio
kiekis (SESD), jgyvendinamos tvarios iniciatyvos,
kuriamos darbuotojy, partneriy bendruomenes, kur
veikia bendradarbiavimo sgsajos. Savo jmoniy
veikloje vadovaujamasi tvaraus verslo principais,
kuriais siekiama atsakomybeés prieS gamta ir kitas
susijusias Salis. ,Integre Trans" jmoniy pagrindiniai
verslo principai - gamtos istekliy iSsaugojimas,
paslaugy kokybé ir klienty gerové, darbuotojy
sveikata ir sauga yra integruoti visuose jmoniy
grupeés veiklos procesuose.

Asmens duomeng apsauga

e ,Integre Trans” jmonés savo veikloje taiko visus ES
asmens duomeny apsaugos reglamento
reikalavimus ir nuostatas. ,Integre Trans" jmonése
galioja “Asmens duomeny apsaugos politika”.

Nuobaudos

e Integre Trans” jmonés su visais darbuotojais elgiasi
pagarbiai ir orai. Dél jokio darbo pareigy pazeidimo
darbuotojui nebus taikomos fizinés, seksualines,
psichologinés ar verbalinés bausmeés. ,Integre Trans”
jmonés nenaudoja piniginiy baudy kaip drausminés
praktikos, nebent tai leidzia vietos jstatymai.

Dovanos ir parama

e Integre Trans” jmoniy darbuotojai priima tiktai
verslo dovanas remiantis verslo praktikomis.
Darbuotojai turi informuoti savo tiesioginj vadova
apie priimtas dovanas, kuriy verte didesné nei 15 Eur.
Mes priimame pakvietimus | nemokamus renginius,
jei tai neprasilenkia su verslo etika.

e Integre Trans”jmoneés savo partneriams ir klientams
gali dovanoti tik simbolines dovanas, susijusias su
LIntegre Trans" jvaizdziu. J|mone grieztai nusistaciusi
pries teikima ar gavima dovany, kurios gali pakenkti
palankiam ,Integre Trans* jmoniy jvaizdziui.

v To show no tolerance to corruption,
laundering, unfair competition;

money

v To ensure efficient use of water and electricity in
order to reduce energy consumption;

v Apply circular economy principles to your business:

sorting waste, reducing waste generation,
promoting reuse of materials;
v To «carry out environmental protection and

sustainability promotion initiatives in companies.

These goals have been integrated in the annual
objectives, and the companies strive to ensure that the
services provided to the customers are of top quality
and safe for the environment in the most advantageous
manner. Integre Trans companies also understand that
the promptly developing business unavoidably exerts
impact on natural environment, therefore
environmental impact compensation mechanisms are
organized, the company's carbon dioxide emissions
(GHG) are calculated, sustainable initiatives are
implemented, the communities of employees and
partners are created to offer the cooperation networks.
The principles of sustainable business are implemented
in the activities of the companies, which serve to ensure
responsibility towards nature and other related parties.
The main business principles of Integre Trans
companies, i.e., protection of natural resources, quality
of services and well-being of customers, and safety and
health of employees, are integrated in all the operating
processes of the companies of the group.

Protection of personal data

Integre Trans companies shall comply with all the EU
requirements and provisions of the personal data
protection regulation in its activities. The Integre Trans
companies have implemented the Personal Data
Protection Policy.

Penalties

Integre Trans companies shall treat all their employees
with respect and dignity. The employees shall not be
subjected to any physical, sexual, psychological or
verbal abuse in relation to any work breach of duty.
Integre Trans companies shall not use monetary fines as
a means of disciplinary penalty, unless permitted by the
local laws.

Gifts and support

The employees of Integre Trans companies shall accept
only business gifts based on the business practices. The
employees shall inform their direct supervisor about any
gifts accepted the value of which is higher than EUR 15.
We accept invitations to free events, if it is not
prejudicial to the business ethics.

Integre Trans companies may offer only symbolic gifts
to their partners and customers, which are related to
Integre Trans image. The company is strongly opposed
to offering and receiving gifts that could compromise
the positive image of Integre Trans companies.
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Sazininga konkurencija, korupcijos, pinigy plovimo ir

Fair competition and prevention of corruption, money

terorizmo finansavimo prevencija

e . Integre Trans" jmonés netoleruoja nesaziningos
konkurencijos, korupcijos, pinigy plovimo jokia
forma. |monése galioja ,Saziningos konkurencijos,
korupcijos ir pinigy plovimo prevencijos politika*“.

e ,Integre Trans® jmonés netoleruoja korupcijos
jokiomis jos formomis ir |sipareigoja imtis
prevenciniy priemoniy, siekiant uzkirsti kelig

korupcijos bei pinigy plovimo apraiSkoms Jmoneése
bei kovoti su ja.

e |moniy grupé yra jsipareigojusi kovoti su
kysininkavimu, pinigy plovimo, teroristy
finansavimu ir korupcija atsizvelgiant | veikla

vykdomose Salyse galiojancius teisés aktus, etikos
standartus ir remiantis geriausia praktika.

e Kysininkavimas yra kai jus siulote ar priimsite bet
kokig dovang, paskola, mokestj, atlyginima ar bet
kokig nauda i$ kito asmens ar privacios ar viesosios
jstaigos ar iS jos kaip paskata daryti jtaka ar skatinti
veiksma, kuris neblGty buves jvykdytas be
kySininkavimo. Dirbant ,Integre Trans” jmonése
duoti ar priimti kysius grieztai draudziama bet
kokiomis aplinkybéemis.

11 ,,INTEGRE TRANS“ [MONIY DARBUOTOJAMS
KELIAMI REIKALAVIMAI ELGESIUI

Sie reikalavimai nustato ,Integre Trans” jmoniy
darbuotojy etiSko elgesio principus ir normas, kuriy
tiesiogiai nereglamentuoja vietiniai jstatymai ir Kiti
teises aktai, darbo sutartys. Jis skirtas kurti saugig,
demokratiSka, pasitikéjima skatinancia atmosferg,
jtvirtinti pagrindinius jmoniy veiklos principus ir normas
bei juos atsakingai taikyti bei skatinti darbuotojy etiska
elgesj ne tik atliekant savo funkcijas, bet ir vykdant kita
veikla, kai yra atstovaujama bet kuri ,Integre Trans"
jmone. Kiekvienas ,Integre Trans” jmoniy darbuotojas
privalo perskaityti, suprasti ir dirbti pagal Siuos
darbuotojy elgesio standartus ir reikalavimus:

e Savo veikloje vadovautis tarptautiniais ir vietos
teises aktais, reglamentuojanciais [mones
vykdoma veiklg ir darbo santykius, sudaryta
darbo sutartimi ir kitais jmonés vidaus tvarkas
nustatanciais dokumentais;

e Nuolat siekti kelti kvalifikacijg savo profesingje
veikloje;

e Visuomet elgtis teisingai, nepiktnaudziauti jums
suteiktomis galiomis, prisiimti atsakomybe uz
tuos darbuotojy sveikatos ir saugos aspektus,
kuriuos kontroliuojate;

e Integre Trans“ [jmoniy vardu atliekant
transporto paslaugas draudziama vartoti ar buti

laundering and terrorist financing

Integre Trans companies do not tolerate unfair
competition, corruption, money laundering any form.
The companies have implemented the Fair
Competition and Prevention of Corruption and Money
laundering Policy.

"Integre Trans" companies do not tolerate corruption in
any of its forms and undertake to take preventive
measures in order to prevent corruption and money
laundering in the Companies and fight against it.

The group of companies is committed to combating
bribery, money laundering, terrorist financing and
corruption in accordance with the legislation in force in
the countries where it operates, ethical standards and
based on best practices.

Bribery shall mean offering or accepting any gift, loan,
payment, remuneration or any benefits from another
person or private or public authority as an incentive to
exert influence or promote actions, which without
bribery would not have otherwise be performed. During
employment at Integre Trans companies, it shall be
strictly forbidden to offer or accept bribes in any
circumstances.

Il. REQUIREMENTS TO CONDUCT OF EMPLOYEES OF
INTEGRE TRANS COMPANIES

The present requirements shall define the principles and
standards of ethical conduct of employees of Integre Trans
companies, which are not directly regulated by the national
laws, other legal acts and employment contracts. It has
been designed to create safe, democratic and confidence-
building environment, establish the main principles and
standards of the company operations and apply them in a
responsible manner, as well as to promote ethical conduct
of employees not only through performance of their
functions, but also by engaging in other activities related to

representation of any

Integre Trans company. Every

employee of Integre Trans companies must read and
understand the following standards and requirements to
employee conduct and comply therewith during their
employment:

e To comply during their activities with the
international and local legal acts regulating the
activities performed by the company and
employment relations, employment contract and
other documents defining the internal regulations
of the company;

e To continuously maintain to improve qualification
in their professional field of work;

e To act fairly at all times and not to misuse the
powers granted, accept the responsibility for the
aspects of the occupational safety and health you
monitor;

e During performance of transportation services on
behalf of Integre Trans companies, it shall be
forbidden to consume or be intoxicated with
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apsvaigus nuo alkoholio, narkotiky ar stipriyjy
vaisty, kurie gali jtakoti darbg;

Turite laikytis geros platinimo praktikos ir
maisto  saugaus gabenimo reikalavimy
uztikrinant gabenamo krovinio vezimo salygas ir
saugumag;

Prie$ prisiimant uzduotis turite bati tikri, kad
esate peréje tinkamus mokymus ir turite
adekvacius jgudzius uzduociai atlikti;

Turite laikytis teisiniy reikalavimy susijusiy su
transporto veikla, tokiy kaip galiojanciy
vairuotojy darbo valandy ir minimalaus poilsio
laiko taisyklés, nevirdyti leistino greicio, laikytis
saugaus atstumo nuo  kity transporto
priemoniy, naudotis tik oficialiai leidziamas
"laisvy ranky jrangas" kalbant telefonu;

Privalote uztikrinti, kad jGsy atliekamas darbas
atitikty ES ir nacionalinius keliy transporto
kabotazo teisés aktus;

JUs privalote prisidéeti prie keliy eismo saugumo
uztikrinant, kad naudojama transporto jranga
atitikty teisines ir gamintojo specifikacijas;

Jasy uzduotys turi buti planuojamos taip, kad
buty laikomasi visy nacionaliniy ir tarptautiniy
taisykliy visais kitais aspektais, jskaitant, bet
neapsiribojant, stabdziy bandymais ir
transporto priemoniy patikrinimais;

JOs turite netoleruoti atvejy, susijusiy su
korupcija, pinigy plovimu, Santazu ar
nesaziningumu;

JUs turite elgtis mandagiai, pagarbiai,
nepazeidziant kity asmeny teisiy ar laisviy;

Turite tinkamai atstovauti ,Integre Trans"
jmones santykiuose su klientais, partneriais,
kitomis suinteresuotomis Salimis;

Bet kokiy grésmiy savo sveikatai ir saugai
atveju, nelaimingy atsitikimy atveju turite
nedelsdami informuoti kontaktinj asmenj ar
kontaktinius asmenis.

Papildomai ,Integre Trans* reikalavimai jmoniy
darbuotojams-vairuotojams:

Kad isvengtumete pasikartojanciy avarijy, turite
kasdien tikrinti, ar jlasy vilkiko veidrodéliai yra
sureguliuoti, visada sustokite ir apsizvalgykite
pries pasukdami, atidziai stebékite vaziuodami
miesto zonomis ir tvarkykite savo vairuotojo
kabing, kad uztikrintumete aisky vaizdg;

ROkyti draudziama bet kurioje su darbu
susijusioje aplinkoje, tokioje kaip atliekant
pakrovimo ar iSkrovimo operacijas ar
bendraujant su klientais, partneriais;

alcohol, narcotic substances or potent medicines,
which could have influence on performance of the
work;

e You must comply with good distribution practices
and food safe transportation requirements by
ensuring the conditions and safety of the
transported cargo;

e Prior to accepting the assignment, to ensure that
the appropriate training has been completed and
necessary skills have been acquired;

e To comply with the legal requirements related to
transport activities such as the applicable rules for
the drivers’ working time and minimum rest
periods, maximum speed limit, compliance with
requirements for safe distance from other vehicles,
and to use only officially approved hands-free
devices for telephone calls;

e Toensurethat the work performed conforms to the
EU and national road transport cabotage legal acts;

e To contribute to traffic safety by ensuring that the
transportation equipment used conforms to the
legal and manufacturer's certifications;

e To plan the assignments in a manner ensuring
conformity to all national and international
regulations in respect of all the aspects, including,
but not limited to, brake testing and vehicle
inspections;

e Not to tolerate any cases of corruption, money
laundering, blackmail or unfairness;

e To act politely, respectfully and not to violate the
rights and freedoms of other persons;

e To duly represent Integre Trans companies in
relations with customers, partners and other
stakeholders;

e Inthe event of threat to own health and safety and
any accidents, to immediately inform the contact
person(-s) about it.

Additional requirements to the company employees
involved as drivers:

e In order to prevent recurring accidents, to inspect
daily the positioning of the mirrors, stop and look
both ways prior to turning corners at all times, pay
attention while driving through the city zones and
keep the driver's cabin neat in order to ensure
unobstructed view;

e Smoking shall be forbidden in any work-related
environment, such as during loading or unloading
operations or communication with customers and
partners;
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e Turite |sitikinti, kad transporto priemonegje
paprastai reikalinga saugos jranga, tokia kaip
saugos batai, didelio matomumo liemenés ir
reikiama risimo jranga;

e Privalote jsitikinti, kad krovinys baty tinkamai
pakraunamas tiek del keliy saugumo, tiek dél
saugaus kroviniy gabenimo;

e Turite uztikrinti, kad gabenant krovinj krovinys
buty tinkamai pririStas ir apsaugotas, krovinio
vieta yra Svari, sausa ir tinkama vezamam
kroviniui pagal geros platinimo praktikos ir
kliento pateiktus reikalavimus;

e Turite uztikrinti, kad krovinys gabenamas pagal
nurodytas tvarkas, instrukcijas, reikalavimus;

e Visada turite elgtis mandagiai ir teigiamai. Jei
jus ir trecioji Salis turi skirtingg nuomone apie
problema rekomenduotina nesigincyti, o
susisiekti su savo vadybininku ir paprasyti
patikslinti instrukcijas;

e Draudziama krovinius gabenancias transporto
priemones naudoti bet kokiam neteisétam
kroviniy, |skaitant kontrabandg, ar zmoniy
gabenimui. ,Integre Trans" jmoneés nepalaiko ir
netoleruoja tokiy neteiséty veiksmy, taip pat
nepraso jy atlikti;

e Jeidarbuotojas isduoda transporto uzsakyma ar
uzduotj, kuriuo pazeistumete bet kokius
jstatymus ar vieSgsias nuostatas, jus galite
atsisakyti atlikti uzduotj ir informuoti kontaktinj
asmenj apie netinkamas/  nejvykdomas

instrukcijas.

Klausimai

Jei susiduréte arba turite abejoniy dél Sio dokumento
arba abejojate, kaip elgtis tam tikroje situacijoje,
patartina kreiptis | savo tiesioginj vadova arba

elektroniniu adresu: info@integre.lt

e To ensure availability of standard safety attributes
such as safety boots, high visibility safety vests and
necessary roping equipment in the vehicle;

e Toensure that the cargo is duly loaded both for the
purposes of safety and secure transportation of
cargo;

e To ensure that during transportation the cargo is
securely fastened and protected , the cargo area is
clean, dry and suitable for the cargo being
transported in accordance with good distribution
practice and customer requirements;

e You must ensure that the cargo is transported in
accordance with the specified procedures,
instructions and requirements;

e To act politely and in a positive manner at all times.
In cases of difference of opinions with the third
party, it shall be recommended not to get into
arguments about the issue, but to contact your
manager and ask to clarify the instructions;

e |t is prohibited to use vehicles carrying freight for
any illegal transportation of freight, including
contraband, or illegal transportation of people.
Integre Trans companies do not support and do not
tolerate such illegal actions, as well as do not
request them to be carried out;

e |If the employee presents you with an order or
assignment, the performance of which would
violate any laws or public provisions, you can refuse
to perform the assignment and notify the contact
persons about improper/unenforceable
instructions.

Questions

If you have any questions regarding this document or
doubts about how to act in a specific situation, make sure
to speak to your direct supervisor or send an e-mail to:

info@integre.lt
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